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7CFR 18: Equal Employment
Opportunity in State Cooperative
Extension Service (1968)
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hules ond ReculcHons

Title T—AGICHITUCE
Subtile A—O%ico of the Soaciury
of Agriculiure

PART 18—EQUAL EMPLOYMENT OP-
PORTUKITY IN THE STATE CCOP-
ERATIVE EXTENSION SERVICES

Natice was given at 33 PR, 7456 (M oy
18, 1£58) that the Becretery of Arricul-
ture planned the sddition of & new Fart
18 to Title 7, Bubtitle A, of the Cods of
Federzl Regulations.

Interested persons were Invited to sub-
mit guggestions for improvement of the
pbroposed new part for conslderation prior
to its fssuance. All suggestions received
having been considered, and oertain
changes made, Part 18 of Title 7, Subtitle
A, 18 hereby issued, resding es follows:
Boc.
181
18.3
18.3

Definitiona.
Purpcco,, applicability, end covorege,
Develorment and esdoption of equal
employment opportunity programas,
Elements of program.
Pormal complaint procedure.
Roview and decicion.
Reports
188 Noncomplianoce.
189 Banctionas.
AUTROAITY. The proviaions of this Pert 18
fesued under 8 UB.C. 891, and Bos. 1-10, 86
Btat. 372, &5 amended, 7 U.8.0. 841-853.

§12.1 Definitions.

For the purpose of this part:

(a) “Becretary’” means the Becretary
of Agriculture of the United Btates or his
designee.

(b) “Cooperative Extension Barvioce”
meana the Cooperative Extansion SBerv-
fce of each Land-Grant University.

(¢) "President” means the Preszident
or chief executive of each Land-Grant
Unlvereity or his designee,

(d) “Discrimination” includes dis-
crimination on the basis of race, color,
national origin, sex, or religion.

(e) “Employment” {ncludes hiring,
easignment, transfer, promotion, ocom-
pensation, disciplins, and discharge and
ell other conditions, terms end privileges
of employment.

(f) “Program” means a comprehen=ive
Egquz] Employmsnt Opportunity plan
submitted by a Precident in satisfection
of the requirements of § 18.3.

§ 18.2 Purpoce, applicability and cover-
age.

- (a) Purpose. This part provides 2 co-
operztive procedure involving the Presi-
dent end Bacretery to azsure that the Co-
operntive Extension 08 preovides
ezunl opportunity in ¢ t to each
individual withott regard to reoe, calor,
nadionel origin, wax, ar religion.

M) Leplcsiiily. The reculatio=: &
this part apnly to every Land-Grent Ual-

184
18.8
166
18.7

vercily opsroting & Cogooerctive bxten-
clon Servics.

(0) Covcrage. This part applies to all
pocitions tn &ll units of the Cooperative
Extension Borvice, end to employecs pro-
vided by county snd other political sub-
Glvisions in support of Cooperative Ex-
tanzion 8ervice programs.

£ 18.3 Dovelopment and adoption of
egucl emaployment Gpportvnity pro-
groms,

(e) Submission. Within 20 days after
the effective date of this part, the Presi-
dent shall furnish to the Becretary a
positive continuing prosrem to essure
that employment 18 provided without
dizerimination.

(b) Development. The President and
the Becretary may consult with each
other at any time regarding the develop-
ment and evaluation of the program in
ordef to better effectuate the purpose of
this part. The program may be a part
of & general program estahlishing em-
ployment procedures for employees of the
untversity and may cover other rights
and privileges of employees.

() Concurrence. The Becretary may
ccncur with the program proposed by the
President. If the Becretary does not con-
cur with the proposed progrem, he ghell
inform the President and make sugges-
tions for Improvement. The President
will have 30 days thereafter to furnish a
estisfactory proposal.

(d) Amendment. After concurrence
has been obtained on the program, the
President may make recommendstions
to amend the program to improve its
offectivensss end furnich them to the®
Becretary for concurrence. If the Secre-
tary, at any time finds that s program. as
implemented, does. not achieve the pur-
poses described in § 15.3, he shall confer
with the President concerning needed
improvements and changes. The Presi-
dent will furnish a satisfactory amend-
ment to the Becretary within 30 days for
oconcurrence. .

(e) Efective date. The program or

- amendments to it shall be made effective

by the President not later t!tan 30 days
from the drte of concurrence.

§ 18.4 Elements of program.

A satisfactory program shall include:

(&) A statement of policy prohibiting
diecrimination in employment;

(b) An sdministrative procedure en-
forcing that policy;

(¢) A positive afirmative action plan
desizned to sssure equal opportunity in
employment;

(d) A procedure for identifying and
elimineting employment proctices tend-
ing to create or continus discrimination
in employment; :

(e) A procodure for evaluating the
zzocass of the progrem; .

() Adequatie provizion for pubMoizing
th3 program including dkesminetion of

informeation to all those covered b, the
regulations;

(g) A procedure for prompt processi;
of complaints assuring no less than mir
mum rights prescribed In § 18.5;

(h) Adequate provisions for the pr
tection of complalnants. employees. wi
nesses, and representatives from inte
ference, harassment, intimidation ar
reprisal;

(1) A procedure for the
resolution of complaints; and,

(}) A procedure for recording receiy
and disposition of all complaints. A re
port of the recelpt and a report of th
disposition of all formal complaints wi
be sent promptly to the Becretary.

§ 18.5 Formal complaint procedure,

A procedure shall be provided for th
filing of a formal written complaint |
a complainant {s not satisfied with th
result of i{nformal procedure or if th
complainant does not desire to follov
the informal procedure. A complain
procedure shall contain the following
minimum provisions for the processing
of formal complaints.

(a) Elements of the formal complaint
The formal complaint shall be in writing
and state the name and address of the
complainant; the basis of the claim:
and indicate whether the alleged dis-
crimination was bassed on race, color.
national origin, sex, or religion.

(b) Time lmits for processing. The
procedure will include time Umits for
the orderly processing of complairits,

(c) Who may file. A complaint may be
filed by an employee, a former employee,
or an applicant for employment who
believes that discriminstion {n employ-
ment has been practiced against him or
that an employment practice in the Co-
operative Extension Service has or will
result {n discrimination in employment
against him. An employee, 8 former em-
ployee, or an applicant for employment,
or an organization may flle a complaint
of general discriminatory practices:
Provided, however, That upon request of
the President, the complainant shall
furnish to him names of individuals who
are adversely affected by those practices.

(d) Right of representation. A com-
plainant may designate in writing. an
individual or an organization to repre-
sent him in the processing of his com-
plaint, and is entitled to the advice of
counsel] at his expense at all stages of the
proceeding. If the representative desig-
nated by the complainant is an employee
of the U.8. Department of Agriculture. or
of a Cooperative Extensjon Bervice, such
employee, a8 well as an employee-com-
plainant, ahsall have s reasonable amount
of officizal time with pey, if be 15 in a pay
status, for the purpose of sppesring at
any hezring on the complaint or concilia-
tion effort. The rights and privileges set
forth in this parsgraph zhall also be
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eve_able o any piios waose alleged
can et §- €ze csust ol the compizint

() Wics.c Fled, T proccizve shod
cirea i gt to2 poroone, and thelr looo-
ticns, with woom oomploints mey be
Al-d It s5-Y rizo stato thet compleints
mry Lo fled trith ths Becrctary. Com-
poins filed with the Eecrstary sazll ba
promnily forwordsd to the Premident or
his designes for prooessing.

() When filcd. A cxmaplint shall be
rubznitted within £0 days of ths oconduct
giving rics to the comploint, The Presl-
dent o the Escretary moy extend the
proscribed time Umit for good czuss
tamm by the comanlednont

(=7 o rio. foocsominl =t oor the
Eroicont moy regucth & hooimiso whilehn
gh-ll bs troncerbed or recordsd. Thne
hearing sh=11 ba conducted promptly dur-
ine reoular working hours in the county
where the alzged dissriminetion oo-
curred or g4 ¢ timms end plecs agresd to by
the Prestdent end ths complatnent. The
Precident, the compleinsant and any per-
son whoze alleged conduct is the cause of
the compleint shall heve the richt to call
ond cross-examine witnesses under oath.
The hearing shzll be providsd by ths
Prezdent, and shall be conducted by an

to tha President.

(h) Decision by the President. The
Precident chell review the entire file on
tha ecaplsing, including the record of the
hecring Iif a hearing was hold, and shall
prompily:

(1) Remesnd to tho hexring board or
cficer for furiher saction; or
(3) MEeko & decision on the complainyy

or

(2) Otherwise dirposs of the com-
plaint.
The President ghell notify the complain-
ant of his decision or dispoxition and of
hurtghttomuutmwdﬂns.;mview
byt.heeecmtuymdtheﬂmeUmJtm
which such request for reviow must be
§ 106 “Eoview ard deciclon.

(a) Revicw, The compleinant msay re-
que:‘.nmievothhoomplamtbythe
Bocretary:

(1) Within 30 dnyc of potification of
és;iw::dﬁonofhumpldntbytbom-
,(2) Within 30 days of pottfication of
refursl by the Prezident to sccept his
coxpizint; or

(3) Upon faflure of the Precident to
ect ca ths eompleint in acoordance with
ths progresn.

The Becrotery may extend the pre-
scribad time limit for good cause.

Any request ghall bs in writing. The
President upon request by the Becretary,
ghell furnish to the Szcretary ths com-
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Inspector General, US. Dupartia.i o.
Agriculture, remend the compleint to
the Precicor: for turther sction, £nd if
creumstanccs werrent, hold a hearing
under such procedure and on such issues
&5 hs determines cppropriste to obialn
information which would easist him in
moking & decision &s provided under
§ 18.6(b). :

(b) Decision. After the Secretary
completes his review of the President's
&ispocition of the complaint, he shall
mate a decision as to whether the Preal-
dent's decision or disposition of the com-
plaint is proper. The decision of the
Eccretery shsoll bs in writing end shall
bs coat to the President for cpnreoriste
ection. A copy of the decislon ghzll clo
be furnished to the-ccmplaeinant.

§ 18.7 Reports.

Within 8 mnonths of the program
going into effect and thereafter at least
annuslly, the President shell submit a
summery report to the Secretary on im-
plementation and operation of the pro-
grem. The Becretary may request addi-
tionsl reports as he deems edvissble.

§ 18.8 Nomcompliance.

A univerzity conducting a Cooperative
Extension Bervice will be in violation of
this part:

(a) If the President fails to file a pro-
grem in which the Becretary concurs
under § 18.3, or falis to file an appropri-
a‘tle amendment in accordance with § 183
@)

(b) If after concurrence in the Presl-
dent's program the Secretary finds that
a university has falled to administer such
program sccording to its terms:

(¢) If the university or tHe President
does not take appropriate action on the
decision under § 18.6(b) which is satis-
factory to the Secretary; or

. (d) If ths Becretary finds that any
officer of the university has intimidated,
coerced, or improperly pressured 8 com-
plainsnt, employee, representative, or
witness exercixing the rights given him
by this part or any program adopted

t thereto, and that corrective ac-
tion hes not been taken.

§ 18.9 Sanctions.

(a) When the SBecretary finds that any
nancompliance with this psrt has oc-
curred, he may initiate action to refuse
to suthorizs payment of fundz for the

be available under law.

Efective date. These regulations shall
be effective 30 days after publication in
the PFProxzal REGISTER. :

Done at Weashington, D.C., this 23d
dsy of August, 1968.

Oxvirrk L. FREXMAN,
Seeretary of Agriculture.

[PE. Doo. 63-10457; ¥hed, Aug.’ 13, 1968 R
. 8:48 am.]) T




