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AFFIRMATIVE ACTION PIAN
Definitions
For purpose of this program:
A. "Scerctary' means the Secretary of Agriculture of the United States
or his deslgnec.

B. "Cooperative Extension Service' means the Cooperative Extension

organization and programs of Michigan State University and the
cooperating counties in Michigan. "'Zcecr=ri.iv: Extension Service'
is used interchangeably with "Extension Service'" and "Extension.'

C. '"Director" means the Director of tne Cooperative Exteasion Service,
G. S. McIntyre.

D. '"Coordinator" means the Equal Embloyment Opportunity Coordinator
for the Cooperative Extension Service, F. J. Peabody, Extension
Personnel Director.

E. "County Director" means the individual in the Cooperative Extension

Service who performs certain county administrative and supervisory
functions for Extension personnel located in the county offices.

F. "Extension Personnel' means all persons irrespective of emplovee

level, location or sources of supporting funds who are performing
official duties in support of County Cooperative Extension Service
programs.

G. "Discrimination" includes discrimination on the basis of race, color,

national origin, sex, or religion.

H. "Employment Program for EEO" means a comprehensive Equal Employrient

Opportunity Program submitted by thelPresident of the Unlversity in
satisfaction of.Title 7 - Agriculture, Subtit! . A - Offirv of the
Secretary, Part 18,

I. "7 CFR 18" refers to Title 7 - Agriculture, Subtitle A - OfFfice of

the Secretary, Part 13 - Equal Employment Opportunity in the State

Cooperative Evrensicn Services.

[



"Affirmative Action' means L) Section Xi of the Cooperative

Extension Service's affirmative commitment to assure equal employment
upportunity In all aspects of {ts upér&(icng arfecting eumployees and
applicants for employment which satisfies paragraph 18.4(c) of 7 CFR
18, submitted and updated on a fiscal vezar basis. 2) Affirmative
commitment at the County level, submitted tc¢ the Director and
updated on fiscal year basis.,

"Complaint' means 1) an employee's, former employee's, or an
applicant's for cmployment dissati.fuac: tou with, and request for
redress from, an action or failure to act en the part of management
which has affected him personally: 2) general discriminatory
practices filed by an organization.

"Employment" includes hiring, assignment, transfer, promotion,

compensation, discipline, and discharge and all other conditions,

terms and privileges of employment.

ii



II.

STATEMENT OF POLICY

Lt is the policy of the Cooperative Extonsion Scervice of C
County Lo provide equal opportunity ir ooy ovnort ind personnel
management for al. persons, to prohibit Jiscriminacion because of race,
color, national orig:n, sex or religion, an¢ to promote the full
realization of equal employment opportunity through a continuing
Affirmative Action Plan. This policy is based on and complies with the
provisions of 7 CFR 18; the Annotated Code Act 251 of Public Acts of
1955, as amended, of the General Laws of Michigan; the Cooperative
Extension Service "Program for Equal Employment Opportunity: as
approved by the Secretary of Agriculture December 14, 1971; and {is
consistent with the Anti-Discrimination policies and procedures of

Michigan State University as approved by the University Board of

Trustees February 28, 1970.

APPLICABILITY AND COVERAGE

The Michigaﬂ Cooperative Extension Service "Program for Equal
Employment Opportunity" relates to all phases of employment, for

all professional and non-professional persons of the Cooperative
Extension Service and establishes policy consistent for all positions

regardless of sources of supporting funds.

Thus this program applies to the ( ) County Cooperative

Extension Service, and to all positions and employees provided by

( ) County and other political subdivisions in support of

Cooperative Extension Service programs.
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A POSITIVLE AFFIRMATIVE ACTION PLAN TO ASSLRE 01 AL OPPORTINITY [N EMPLOY.
MENT

In furtherance thereot o0 the Michipan oo tat o Exlvonton vervice
"Program for Equal Emplovaent Op ortunity” us approved by Che President
q , pp ) it b

of Michigan State Universtiv and concurred in hv the Secretary of

Agriculture, the ( ) County Cooperative Extension Service

agrees to develop and implemant an Affirmative Acrion Plan fo assure
equal employment opportunity. The Actiorn Plan identifies persons
responsible for carrying ocut each activity, and target dates as thev

seck to recrult, empley, and retain a competent staflf,

ADMINISTRATION

The County Extension Director is designated by the Extension Director
to be responsible for the implementaticn and compliance of the program
at the county level under the supervision and guidance of the EEO

Coordinator.

The County Extension Director will be responsible for:

1) presenting and discussing the State Program for Equal Employment
Opportunity and Affirmative Action Plan with county personnel offfces,
county government officials and other appropriate groups contributing
to the employment and personnel funcrions of all County Extensiocn
staff.

2) submitting a report summarizing the above to the EEQ Coordinator.

3) submitting an Affirmative Action Plan ter activities at the county
level to the Extension Director by May 1, 1972 and an updated

Plan annually thereaf:er.



VI.

4) submitting an annual revort Co e Fxtension Girector summarizing
Lite dmploanonia ion and operation « Lo ar g Jhe county feved

by July 1, 1972 ard annually thereatter,

5) Instructing employees as per the contents of the State EED Program

~ - -
Louney

Ty oin the

'
-

and Action Plan ard rroviding acce ., t-

'

oy

Administrative hanceovok under "Policies.,
6) Placing in a prominent, censpicuous location all promotional
literature and vacancy announcemer.ts including the poster: '"And
Justice for All."
7)  Informing applican:s, who feel chat thev have been discriminated
against, of the name and address of the EEO Coordinator and

Counselors for the locality in which emplosment {s sought.

Other Extension Employees

Extension Agriculture Agents, Extension Home Economists, Extension
4-H - Youth Agents, Multi-County Agents, arnd Discrice Agents (housed
in the County Office) will be responsibie for activities assuring
equal employment opportunity as indicated in the County Affirmative

Action Plan.

MAINTENANCE OF RECORDS

Decisions made relating to employment activities at the county level
will be forwarded to the Cxtension Personnel Office and will be
maintained for a minimum of two years. Such records shall reflect
reasons for selection and reasons for non-selection.

-

NON-COMPLIANCE

It is understood that the ( ) Counrv Coonerative Extension

Service will be in viclat<ion of 7 CFR 13 arnd ~0ric Azts of

(9N



1955 ef the General Laws of Michigan a3 »-° rs-:' .n the Michigan

Looperative Extencior Service "Program © . . 0 olovmen Jpporsuncoy’

and wiil he subject Lo possible withhoiding o! tunds or other

rn
oy
—

appropriate disciplinary action as recuired pv law 1f parsonnel

[y

\

to Carry out the provisions of this Action 2lan.
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